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POSITION DESCRIPTION 

INFORMATION TECHNOLOGY SPECIALIST (NETWORK/DATA) 

C4 TRAINING MANAGER (DATA) 

GS-2210-12 

 

I.  INTRODUCTION 

 

The position is located in the Communication Section (S-6), Marine 

Special Operations School (MSOS), U.S. Marine Corps Forces, Special 

Operations Command (MARSOC), at Camp Lejeune, North Carolina.  The 

mission of MARSOC is to train, organize, equip, and when directed by the 

Commander, U.S. Special Operations Command (USSOCOM) to deploy task 

organized, scalable, and responsive U.S. Marine Corps special operations 

forces worldwide in support of combatant commanders and other agencies. 

MARSOC is one of four components of USSOCOM.  The Commander, MARSOC is a 

U.S. Marine Corps Major General (0-8) and reports to the Commander, 

USSOCOM (O-10).  In this capacity, the Commander exercises command over a 

force of approximately 3,200 active duty personnel from the U.S. Marine 

Corps, U.S. Navy, U.S. Army, U.S. Air Force and more than 200 federal 

civilian employees.  

 

The C4 Training Manager reports to the Command, Control, Communications 

and Computers Section within MARSOC, MSOS. The primary purpose of 

position is to oversee the real time development of Special Operations 

Forces-unique (SOF-unique) and organic tactical data communications and 

networking capabilities to include technical training, standards, and 

evaluations in both classroom and field environments.  

 

This position coordinates and interfaces with HQMC, MARSOC staff, and 

subordinate command counterparts, as well as Training and Education 

Command (TECOM), Marine Corps Combat Service Support (MCCSSS), and Marine 

Corps Communication Electronics School (MCCES).  The incumbent will 

develop, maintain, task organize, and provide training standards to 

address C4 pre-deployment and career progression training requirements.  

 

SPECIAL REQUIREMENTS 

 

1.  This position is designated NONCRITICAL SENSITIVE and requires the 

incumbent to obtain and maintain a SECRET security clearance.   

 

2.  The incumbent may be required to work other than normal duty hours, 

which may include evenings, weekends, and/or holidays.  Periodic travel 

will not exceed 10%.  Periodic travel and work in a field environment is 

required.   

 

3.  The incumbent will be required to attend and obtain the following 

graduate certificates:  Microsoft Certified Solution Associate, Certified 

Cisco Network Associate, SOFTACS Planners Course, Lean Six Sigma Yellow 

belt, Curriculum Developers Course, Harris Radio Certifications, and ITIL 

Foundations within the first year of employment if not already qualified 

in these areas/skills.  

   


